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Demographic challenges are more extreme in regional Qld
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Relative population in Queensland’s major cities, regional, and remote areas; ABS Census 2021 
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By 2036 Qld will be bigger, more youthful, and older

Queensland population by age in 2026 and 2036; Centre for Population

2026 5.8 m 

2036 6.6 m
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Over the next 40 years Australia triples the 85+ cohort

Australian population aged 85+ from 1901 to 2071; ABS
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15 years to double

(1.2M in 2041)

40 years to triple

(1.8M in 2066)

The 85+ cohort is bigger than ever

(0.6M in 2026)



Aged care workers in Australia by age and place of birth; ABS Census 2021

Your industry relies heavily on foreign-born workers
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Metro Australia
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Regional and Remote

Aged care workers in Australia by age, place of birth, and remoteness; ABS Census 2021

Aged care in the big cities is unthinkable without migrants

Australian-born

79%

Foreign-born

50%
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50%



Aged care workers in Australia by age and tenure type; ABS Census 2021

Young aged care workers are renters… staff housing!
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Queensland population aged 55+ in 2026 and 2036 and selected peaks; Centre for Population

2026 (55+) 1.68M 

2036 (55+) 2.04M
Intellectual

complexity Life 

satisfaction

Vocabulary

Happiness 

with your body

Psychological 

wellbeing

Old age still has a few wonderful peaks in store for you



“Quickness”

“Efficiency”

“Convenience” “Range” “Limitlessness”

“Frictionless” “Elegance”

“Authenticity”



Queensland keeps growing its population and economy. 

Expect higher interest rates and a prolonged skills shortage. 

A continued high migration approach remains the most 

likely scenario for Australia.

We are doubling the 85+ cohort in just a decade and a half. 

It’s unthinkable to simply double the current aged care in 

scale. Reform and new care models are needed. If you offer 

a workable new approach, you will prosper!

The skills shortage will be the single biggest worry for any 
aged care provider. Get your staffing right and your 
business will go from strength to strength. Consider staff 
housing as an option to attract migrant workers who are 
mostly after remittances. An exciting decade lies ahead!
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