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HESTA acknowledges Aboriginal and Torres Strait Islander 
peoples as the Traditional Custodians of all Lands on which 
we come together. 

At HESTA, we know that Aboriginal and Torres Strait Islander 
cultures enrich this nation, and we pay our respects to 
Elders, past and present.

HESTA acknowledges the important contribution Aboriginal 
and Torres Strait Islander peoples make in creating a strong 
and vibrant Australian society.

Acknowledgement 
of Country



This information is current as at 18/02/2026. While every attempt has been made to ensure the accuracy and reliability of the 
information, it is not guaranteed in any way. This information is of a general nature. It does not take into account your objectives, 
financial situation or specific needs so you should look at your own financial position and requirements before making a decision. You may 
wish to consult an adviser when doing this.

Past performance is not a reliable indicator of future performance. Investments may go up and down. View the latest performance for all 
options at www.hesta.com.au/investments.

The target market determination for HESTA products can be found at hesta.com.au/TMD.  Before making a decision about HESTA 
products you should read the relevant Product Disclosure Statement (call 1800 813 327 or visit hesta.com.au for a copy) and consider 
any relevant risk (visit the HESTA website for more information).

Third-party services are provided by parties other than H.E.S.T. Australia Ltd and under the terms and conditions of those parties. 
H.E.S.T. Australia Ltd does not recommend, endorse or accept any responsibility for the products and services offered by third parties or 
any liability for loss or damage incurred as a result of services provided by third parties. You should exercise your own judgment about 
the products and services being offered.

Product ratings and awards are only one factor to be taken into account when making a decision about a financial product. See 
hesta.com.au/ratings for more information. For more information on Super with impact  go to https://www.hesta.com.au/impact.

Issued by H.E.S.T. Australia Ltd ABN 66 006 818 695 AFSL 235249, the Trustee of HESTA ABN 64 971 749 321.
© Copyright H.E.S.T. Australia Limited 2026.
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Disclaimer

http://www.hesta.com.au/
https://www.hesta.com.au/content/dam/hesta/Documents/Risks-of-super.pdf


Get ready for Payday Super
Payday Super is a law that will require employers to pay super guarantee 
(SG) payments to employees on payday. 
Payday Super will kick off from 1 July 2026. 

 Review your payroll systems and processes
 Ensure timely payments and compliance
 Budget for cashflow impacts
 Assess training requirements
 Communicate with your employees

For more information on Payday Super visit hesta.com.au/payday-super, or 
scan the QR code above.

This checklist contains general information only and does not constitute legal advice. It does not cover all your obligations under payday super 
requirements. For further information, please visit ato.gov.au. H.E.S.T. Australia Ltd is not liable for any non-compliance or related consequences.

Issued by H.E.S.T. Australia Ltd ABN 66 006 818 695 AFSL No. 235249, Trustee of HESTA ABN 64 971 749 321



For further information contact: 

Carmen Ransley, Business Relationship and Engagement 
Manager

cransley@hesta.com.au
0458 477 450
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